
Understanding Your Strengths 
 

Execution Influence Relationship Strategic 
I know how to make things 
happen, get things done, 
and I work tirelessly to do 
that. 

I know how to speak up, 
take charge, and make sure 
the team is heard. 

I have the ability to build 
strong relationships that can 
hold a team together to 
achieve more. 

I help teams consider what 
could be. I absorb and 
analyze information that can 
inform better decisions. 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 
 

 

  

 

 

Achiever – Great deal of 
stamina and works hard. 
Satisfaction in being busy 
and productive.  

Activator – Make things 
happen by turning thoughts 
to action. Often impatient.  

Adaptability – Prefer to “g
with the flow.” Take things 
as they come and discover
one day at a time.  

Analytical – Search for 
reasons and causes – thin
about all factors that might
affect a situation  

Arranger – Can 
organize but are also 
flexible. Figure out how 
all pieces maximize 
productivity.  

Command – Have 
presence. Take control of a 
situation and make 
decisions.  

Connectedness – Faith in
links between all things. 
Things happen for a reason
few coincidences.  

 Context – Enjoy 
thinking about the past. 
Understand the present 
by researching its 
history  

Belief – Core values 
that are unchanging, 
which define a purpose 
for their life.  

Communication – Find it 
easy to put their thoughts 
into words. Good 
conversation/presentation.  

Developer – Recognize an
develop potential in others
Derive satisfaction from 
improvement.  

Futuristic – Inspired by 
the future and what it 
could be. Inspire others 
with vision of the future.  

Consistency – Keenly 
aware of need to treat 
people the same. Set up 
clear rules and adhere 
to them.  

Competition – Measure 
progress against 
performance of others. 
Strive for first place; like 
contests.  

Empathy – Sense feelings
others by imagining 
themselves in others’ lives 
situations.  

Ideation – Fascinated 
by ideas. Able to find 
connections between 
seemingly disparate 
ideas.  

Deliberative – Serious 
are in making decisions. 
Anticipate the obstacles.  

Maximizer – Focus on 
strengths as way to 
stimulate personal and 
group excellence. 
Transformative.  

 Harmony – Look for 
consensus. Don’t enjoy 
conflict. Seek areas of 
agreement.  

Input – Crave knowing 
more. Often collect and 
archive information.  

Discipline – Enjoy 
routine and structure. 
Create order.  

Self-Assurance – Feel 
confident in ability to 
manage own life. 
Confidence decisions are 
right.  

Includer – Accepting of 
others. Aware of those who
feel left out, make effort to 
include them.  

Intellection – 
Intellectually active. 
Introspective and 
appreciate intellectual 
discussions.  

Focus – Can take 
direction, follow through, 
and make corrections to 
stay on track. Prioritize, 
then act.  

Significance – Want to be 
important in eyes of others. 
Independent and want to be 
recognized.  

Individualization – Gift in 
seeing how people with 
different qualities can work
together.  

Learner – Great desire to 
learn and continuously 
improve. Excited by 
process of learning, not 
outcome.  

Responsibility – Take 
ownership of what they 
say they will do. 
Committed to stable 
values.  

Woo – Love challenge of 
meeting new people and 
winning them over. Break 
ice and make connections.  

Positivity – Enthusiasm th
is contagious. Can get othe
excited about what they are
going to do.  

Strategic – Create 
alternative ways to 
proceed. In any scenario, 
spot the relevant patterns 
and issues.  

Restorative – Adept at 
dealing with problems. 
Good at figuring out what’s
wrong and fixing it.  

Relator – Enjoy close 
relationships with others. 
Satisfaction in working with
friends to achieve a goal.  



 

 



 

 
 



 

 
 
 


